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Helping candidates
and businesses to

be theirtbest:

BORED OF NOT HEARING BACK FROM JOB APPLICATIONS?

Looking for jobs to apply for is draining, let alone tweaking your CV and covering letter
for the billionth time.

Brellis Recruitment knows that finding a new role is tough and we want to help make things easier.

Our team will take time to get to know you, so you'll only be introduced to roles we genuinely believe are a good fit for
your personality and ambitions.

Plus, you can be confident that any vacancies offered through Brellis Recruitment are for reputable businesses that pay
the going salary and look after their workforce. Even before your all-important interview arrives, the team will be there to
support and coach you to ‘be your best’ and much more! Visit our dedicated page for candidates like you now.

If you're interested to work in Oxfordshire or Warwickshire with experience in accountancy and finance, HR, logistics and
manufacturing, business support, sales, marketing or contact centres, why not take a look at our current vacancies?

TIRED OF GETTING THE WRONG APPLICANTS?

Losing time reviewing unsuitable CVs and applications is frustrating. Imagine if you didn‘t
have to waste time sifting through endless applications ever again.

Brellis Recruitment makes it a priority to understand your business. So, you don't just get a great new employee, you get
the right person who feels like they have been there all along.

By limiting how many roles we work with at any time, you can be sure the focus is on hand-picking the right applicants for
you.

By finding candidates that others can’t and getting to know what makes them tick, you can be confident that the people

we recommend will fit right in. And, even better, they’ll stick around. Don't believe us? After one year, a whopping 98% of
our placements are still in the same job.

So, if you're in Oxfordshire or Warwickshire (or even further afield) the expert team at Brellis Recruitment are available to
help you find people in accountancy and finance, HR, logistics and manufacturing, business support, sales, marketing,
and contact centres.

We're so confident in our methods that you won't pay anything until we find the right candidate. So, give us a call and
let's meet for a chat about how we can save you time and energy in finding that perfect person!




Extract of page targeted at businesses

Brellis Recruitment wants to form a lasting partnership with your business. Our expert team can support you with
everything from one off placements through to the management of all your recruitment needs. By working in
collaboration with you, our team will understand the culture and ethos of your business, as well as the specifics of each
role. This means potential candidates are carefully chosen, briefed and understand exactly what you need before you
meet them, so the only surprises will be good ones!

Brellis Recruitment prides itself on seeking out exceptional candidates that our competitors don't, so you get the right
candidates to fit your company. How do we do this?

Using innovation and technology to Investing time and energy into
get better results. identifying passive candidates.
By using market leading software combined By using market leading software combined
with access to specialist job boards we with access to specialist job boards we
attract the best people for your business. attract the best people for your business.

Helping you to be your best

Brellis Recruitment wants to act as a benchmark for companies like yours and to get the best for the candidates we
nurture. It's a founding principle that all the vacancies we support are for reputable employers that look after their
workforce. With our own employees we've strived to give them the best tools, competitive holiday allowance and
pension contributions from day one. Then there's flexible working and a maximum 35 hour working week.

Every business is different. Aside from helping you find amazing people, our team can provide guidance and
support around employee retention and satisfaction as well as:

Salary benchmarking Interview technique Assessment centres Shortlisting
To make sure you're competitive So you really get to understand To be confident candidates have For greater efficiency and to get
in securing the best talent candidates the right skills for the job the right people to interview

Updates in legislation Increasing brand awareness Reaching out to talent
So you stay ahead, protecting To attract the right talent for your To increase the chances of
your staff and your business company and culture gettir“g_ cuality, relevant

applicants

Let's Chat!

4 We'll reply as soon as we can




